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ABSTRAK

Linda Handayani (2026), NIM. 20220610090, “Pengaruh Sistem Informasi
Akuntansi, Penerapan Good Governance Dan Sistem Pengendalian Internal
Terhadap Kualitas Laporan Keuangan dengan Kompetensi Sumber Daya
Manusia sebagai Variabel Moderasi (Studi Empiris Pada Satuan Kerja
Perangkat Daerah (SKPD) Kabupaten Kuningan)”. Pembimbing I: Dr.
Herma Wiharno, M.Si. Pembimbing II: Dendi Purnama, S.E., M.Si.

Penelitian ini bertujuan untuk memberikan fakta dan bukti empiris serta
menghasilkan model yang berkaitan dengan Kualitas Laporan Keuangan yang
dikaitkan dengan Sistem Informasi Akuntansi, Penerapan Good Governance,
Sistem Pengendalian Internal dan Kompetensi Sumber Daya Manusia sebagai
variabel moderasi. Penelitian ini dilakukan dengan metode deskriptif dan
verifikatif. Populasi adalah 29 Satuan kerja Perangkat Daerah (SKPD) Kabupaten
Kuningan. Sampel yang diambil berjumlah 145 responden. Teknik pengambilan
sampel yaitu sampel jenuh dimana seluruh populasi dijadikan sampel. Teknik
analisis data yang digunakan yaitu Partial Least Square (PLS) Versi 4.0.
Berdasarkan hasil penelitian menunjukkan bahwa Sistem Informasi Akuntansi,
Penerapan Good Governance, Sistem Pengendalian Internal dan Kompetensi
Sumber Daya Manusia berpengaruh positif signifikan terhadap Kualitas Laporan
Keuangan. Selain itu, Kompetensi Sumber Daya Manusia mampu memoderasi
hubungan antara Sistem Informasi Akuntansi, Penerapan Good Governance, Dan
Sistem Pengendalian Internal terhadap Kualitas Laporan Keuangan. Hal tersebut
menunjukkan bahwa semakin baik kompetensi sumber daya manusia yang dimiliki,
maka semakin optimal pengaruh variabel independen dalam meningkatkan kualitas
laporan keuangan pemerintah daerah.

Kata Kunci : Sistem Informasi Akuntansi, Good Governance, Sistem
Pengendalian Internal, Kualitas Laporan Keuangan, Kompetensi Sumber Daya
Manusia



ABSTRACT

Linda Handayani (2026), NIM. 20220610090, “The Effect Of Accounting
Information Systems, Good Governance Implementation, And Internal Control
Systems On Financial Report Quality With Human Resource Competence As A
Moderating Variable (Empirical Study On Regional Work Units (SKPD) In
Kuningan Regency)”. Supervisor I: Dr. Herma Wiharno, M.Si. Supervisor 11:
Dendi Purnama, S.E., M.Si.

This study aims to provide empirical facts and evidence and to develop a model
related to Financial Report Quality associated with Accounting Information
Systems, Good Governance Implementation, Internal Control Systems, and Human
Resource Competence as moderating variables. This study was conducted using
descriptive and verification methods. The population was 29 Regional Work Units
(SKPD) in Kuningan Regency. A sample of 145 respondents was taken. The
sampling technique used was saturated sampling, where the entire population was
sampled. The data analysis technique used was Partial Least Squares (PLS) Version
4.0. The results of the study indicate that Accounting Information Systems, Good
Governance Implementation, Internal Control Systems, and Human Resource
Competence have a significant positive effect on the quality of financial reports.
Furthermore, Human Resource Competence moderates the relationship between
Accounting Information Systems, Good Governance Implementation, and Internal
Control Systems on the quality of financial reports. This indicates that the better
the human resource competency, the more optimal the influence of the independent
variables in improving the quality of local government financial reports.

Keywords: Accounting Information Systems, Good Governance, Internal Control
Systems, Financial Report Quality, Human Resource Competence
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