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ABSTRAK 

Rehna Intan Fandini 20220510293. Pengaruh Komitmen Afektif Dan 

Kompetensi Terhadap Kinerja Pegawai Dengan Lingkungan Kerja Sebagai 

Moderasi (Survey Pada Upt Pemadam Kebakaran Di Kabupaten Kuningan) 

Pembimbing I: Oding Syafrudin, M.M dan Pembimbing II: Wely Hadi 

Gunawan S.E., M.M 

 

Tujuan penelitian ini adalah untuk mengetahui pengaruh komitmen afektif dan 

kompetensi terhadap kinerja pegawai dengan lingkungan kerja sebagai moderasi 

pada UPT Pemadam Kebakaran Kabupaten Kuningan. Jenis penelitian yang 

digunakan adalah kuantitatif dengan metode survei. Populasi dalam penelitian ini 

adalah seluruh pegawai UPT Pemadam Kebakaran Kabupaten Kuningan sebanyak 

52 orang. Teknik pengambilan sampel menggunakan sampel jenuh, sehingga 

seluruh populasi dijadikan sampel penelitian. Teknik pengumpulan data 

menggunakan Teknik kuesioner. Skala kuesioner yang digunakan 1-7. Teknik 

analisis data yang digunakan adalah Moderated Regression Analysis (MRA). Hasil 

dari pengujian hipotesis menunjukan bahwa (1) komitmen afektif tidak 

berpengaruh signifikan terhadap kinerja pegawai. (2) kompetensi berpengaruh 

positif dan signifikan terhadap kinerja pegawai. (3) lingkungan kerja tidak 

signifikan terhadap kinerja pegawai. (4) lingkungan kerja mampu memoderasi 

pengaruh komitmen afektif terhadap kinerja pegawai. (5) lingkungan kerja tidak 

mampu memoderasi pengaruh kompetensi terhadap kinerja pegawai. 

 

Kata Kunci: Komitmen Afektif, Kompetensi, Kinerja Pegawai, Lingkungan 

Kerja Moderasi 
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ABSTRACT 

Rehna Intan Fandini. 20220510293. The Influence Of Affective Commitment 

And Competence On Employees' Performance With The Work Environment As 

A Moderation (A Survey On The Fire Department Technical Implementation Unit 

In Kuningan Regency) Supervisor I: Oding Syafrudin, M.M dan Supervisor II: 

Wely Hadi Gunawan S.E., M.M 
 

The purpose of this study was to determine the influence of affective commitment 

and competence on employee performance, with the work environment as a 

moderating variable, at the Fire Department Technical Implementation Unit (UPT) 

of Kuningan Regency. This study employed a quantitative research design with a 

survey method. The population of this study consisted of all 52 employees at the 

Fire Department UPT of Kuningan Regency. The sampling technique used was 

saturated sampling (census), so the entire population was included as the research 

sample. Data collection was conducted using a questionnaire technique with a 1–7 

response scale. The data analysis technique utilized was Moderated Regression 

Analysis (MRA). The results of the hypothesis testing show that (1) Affective 

commitment does not have a significant effect on employee performance. (2) 

Competence has a positive and significant effect on employee performance. (3) The 

work environment does not have a significant effect on employee performance. (4) 

The work environment is able to moderate the influence of affective commitment on 

employee performance. (5) The work environment is unable to moderate the 

influence of competence on employee performance.  

 

Keywords: Affective Commitment, Competence, Employee Performance, Work 

Environment Moderation 
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