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ABSTRAK

TREZA  MIFTHA  AULIA. 20220510302. 2026. “PENGARUH
EFEKTIVITAS KERJA, KESEIMBANGAN KERJA DAN KOMITMEN
ORGANISASI TERHADAP KINERJA KARYAWAN (Survey pada 68
Karyawan Grage Hotel Resort Sangkan Kuningan)” Pembimbing I Dr. Rina
Masruroh, S.E., M.E.,Sy. Pembimbing Il Faishal Rahimi, S.E,. M.M. Program
Studi Manajemen, Fakultas Ekonomi dan Bisnis, Universitas Kuningan.

Penelitian ini bertujuan untuk mengetahui pengaruh efektivitas kerja,
keseimbangan kerja, dan komitmen organisasi terhadap kinerja karyawan pada
Grage Hotel Resort Sangkan Kuningan. Metode penelitian yang digunakan adalah
metode deskriptif dan verifikatif dengan pendekatan kuantitatif. Populasi dalam
penelitian ini adalah seluruh karyawan Grage Hotel Resort Sangkan Kuningan
sebanyak 68 orang dengan teknik sampling jenuh. Teknik pengumpulan data
dilakukan melalui kuesioner, observasi, dan studi pustaka, sedangkan analisis data
menggunakan regresi linear berganda dengan bantuan SPSS versi 23. Hasil
penelitian menunjukkan bahwa secara simultan efektivitas kerja, keseimbangan
kerja, dan komitmen organisasi berpengaruh signifikan terhadap kinerja karyawan
dengan nilai Fhitung sebesar 50,178 dan signifikansi 0,000 < 0,05. Secara parsial,
efektivitas kerja berpengaruh positif dan signifikan terhadap kinerja karyawan,
sedangkan keseimbangan kerja dan komitmen organisasi tidak berpengaruh
signifikan terhadap kinerja karyawan. Dengan demikian, efektivitas kerja menjadi
faktor yang paling dominan dalam memengaruhi kinerja karyawan pada Grage
Hotel Resort Sangkan Kuningan.

Kata Kunci: Efektivitas Kerja, Keseimbangan Kerja, Komitmen Organisasi,
Kinerja Karyawan.



ABSTRACT

TREZA MIFTHA AULIA. 20220510302. 2026. “THE INFLUENCE OF WORK
EFFECTIVENESS, WORK-LIFE BALANCE, AND ORGANIZATIONAL
COMMITMENT ON EMPLOYEE PERFORMANCE (Survey of 68 Employees
at Grage Hotel Resort Sangkan Kuningan).” Supervised by Dr. Rina Masruroh,
S.E., M.E.Sy. as Supervisor | and Faishal Rahimi, S.E., M.M. as Supervisor I1.
Management Study Program, Faculty of Economics and Business, Universitas
Kuningan.

This study aimed to determine the effect of work effectiveness, work-life balance,
and organizational commitment on employee performance at Grage Hotel Resort
Sangkan Kuningan. The research method used was descriptive and verificative with
a quantitative approach. The population in this study consisted of all 68 employees
of Grage Hotel Resort Sangkan Kuningan, and a saturated sampling technique was
employed. Data collection techniques were conducted through questionnaires,
observations, and literature studies, while data analysis used multiple linear
regression with the assistance of SPSS version 23. The results showed that work
effectiveness, work-life balance, and organizational commitment simultaneously
had a significant effect on employee performance, with an F-count value of 50.178
and a significance value of 0.000 < 0.05. Partially, work effectiveness had a
positive and significant effect on employee performance, while work-life balance
and organizational commitment did not have a significant effect on employee
performance. Thus, work effectiveness became the most dominant factor
influencing employee performance at Grage Hotel Resort Sangkan Kuningan.

Keywords: Work Effectiveness, Work-Life Balance, Organizational
Commitment, Employee Performance.
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