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ABSTRAK

TUTI ANTIKAWATI. 20220510327. 2026. “PENGARUH KOMPENSASI,
KEPUASAN KERJA DAN KOMITMEN ORGANISASI TERHADAP
VOLUNTARY TURNOVER PEGAWAI” (Survei Pada Pegawai PT. Kaliaren
Jaya Plywood) . Skripsi. Program Studi Manajemen, Fakultas Ekonomi dan
Bisnis, Universitas Kuningan. Dibimbing oleh Pembimbing I : Prof. Dr. H.
Eeng Ahman, M.S. dan Pembimbing Il : Deri Prayudi, S.E., M.M.

Penelitian ini bertujuan untuk menguji pengaruh Kompensasi, Kepuasan Kerja
dan Komitmen Organisasi Terhadap Voluntary Turnover (Survei Pada PT.
Kaliaren Jaya Plywood). Jenis penelitian ini merupakan penelitian kuantitatif
deskriptif. Populasi dalam penelitian ini adalah seluruh pegawai PT. Kaliaren Jaya
Plywood. Sampel dalam penelitian ini sebanyak 210 karyawan. Teknik sampling
menggunakan metode sampling jenuh. Dalam mengumpulkan data menggunakan
teknik angket. Skala angket yang digunakan berupa skala ordinal 1-5 (skala
likert). Analisis data menggunakan analisis regresi linear berganda yang dibantu
dengan aplikasi SPSS 26. Hasil penelitian ini menunjukkan bahwa: (1)
Kompensasi, Kepuasan Kerja dan Komitmen Organisasi secara simultan
berpengaruh signifikan terhadap Voluntary Turnover Pegawai. (2) Kompensasi
berpengaruh signifikan terhadap Voluntary Turnover Pegawai. (3) Kepuasan
Kerja berpengaruh signifikan terhadap Voluntary Turnover Pegawai. (4)
Komitmen Organisasi berpengaruh signifikan terhadap Voluntary Turnover
Pegawai. Temuan ini mengindikasikan bahwa tinggi rendahnya tingkat
pengunduran diri sukarela pegawai sangat ditentukan oleh pengelolaan ketiga
faktor internal tersebut, yang sekaligus menegaskan ketiganya sebagai instrumen
kunci penyusun motivasi karyawan untuk bertahan di organisasi. Oleh karena itu,
pihak manajemen PT. Kaliaren Jaya Plywood perlu mengevaluasi struktur
remunerasi secara berkala, menciptakan iklim kerja yang kondusif, serta
memperkuat loyalitas emosional pegawai secara serentak guna menekan laju
voluntary turnover demi menjaga stabilitas operasional perusahaan.

Kata Kunci : Kompensasi, Kepuasan Kerja, Komitmen Organisasi,
Voluntary Turnover



ABSTRACT

TUTI ANTIKAWATI. 20220510327. 2026. “THE INFLUENCE OF
COMPENSATION, JOB SATISFACTION, AND ORGANIZATIONAL
COMMITMENT ON EMPLOYEE VOLUNTARY TURNOVER” (Survey on
Employees of PT. Kaliaren Jaya Plywood). Undergraduated Thesis.
Management Study Program, Faculty of Economics and Business, Kuningan
University. Supervised by Supervisor I: Prof. Dr. H. Eeng Ahman, M.S. and
Supervisor I1: Deri Prayudi, S.E., M.M

This study aimed to examine the effect of Compensation, Job Satisfaction, and
Organizational Commitment on Voluntary Turnover (A Survey at PT. Kaliaren
Jaya Plywood). This type of research was a descriptive quantitative study. The
population in this study was all employees of PT. Kaliaren Jaya Plywood. The
sample in this study consisted of 210 employees. The sampling technique utilized
the saturated sampling method. In collecting data, the questionnaire technique
was employed. The questionnaire scale used was an ordinal scale of 1-5 (Likert
scale). Data analysis used multiple linear regression analysis assisted by the
SPSS 26 application. The results of this study showed that: (1) Compensation, Job
Satisfaction, and Organizational Commitment simultaneously had a significant
effect on Employee Voluntary Turnover. (2) Compensation had a significant effect
on Employee Voluntary Turnover. (3) Job Satisfaction had a significant effect on
Employee Voluntary Turnover. (4) Organizational Commitment had a significant
effect on Employee Voluntary Turnover. These findings indicated that the
fluctuation of employee voluntary resignation rates was highly determined by the
management of these three internal factors, proving that they served as key
instruments in managing employee motivation to remain. Therefore, the
management of PT. Kaliaren Jaya Plywood needs to evaluate the remuneration
structure periodically, create a conducive work climate, and strengthen employee
emotional loyalty simultaneously to suppress the rate of voluntary turnover in
order to maintain corporate operational stability.

Keywords : Compensation, Job Satisfaction, Organiational Commitment,
Voluntary Turnover
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