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ABSTRAK 

 

 

Dhea Aprilia. 20220510215. Pengaruh Kompensasi, Motivasi Kerja Dan 

Employee Engagement Terhadap Kepuasan Kerja Karyawan Pada PT. 

Kaliaren Jaya Plywood. Dibimbing oleh: Dr. Hj. Dewi Fatmasari, S.E., M.Si 

dan Winda Oktaviani, S.E., M.M. 

Penelitian ini bertujuan untuk menganalisis pengaruh kompensasi, motivasi kerja, 

dan employee engagement terhadap kepuasan kerja karyawan pada PT. Kaliaren 

Jaya Plywood. Permasalahan dalam penelitian ini dilatarbelakangi oleh 

menurunnya tingkat kepuasan kerja karyawan yang ditandai dengan tingginya 

tingkat turnover karyawan, rendahnya motivasi kerja, serta belum optimalnya 

employee engagement. Penelitian ini menggunakan metode penelitian kuantitatif 

dengan pendekatan deskriptif dan verifikatif. Populasi dalam penelitian ini 

berjumlah 210 karyawan PT. Kaliaren Jaya Plywood. Teknik pengambilan sampel 

menggunakan purposive sampling, sehingga diperoleh 150 responden yang 

memenuhi kriteria penelitian sebagai sampel. Pengumpulan data dilakukan melalui 

penyebaran kuesioner, observasi, dan studi pustaka. Data dianalisis menggunakan 

uji validitas, uji reliabilitas, uji asumsi klasik, analisis regresi linear berganda, uji 

koefisien determinasi (R²), uji F, dan uji t. Hasil penelitian menunjukkan bahwa 

kompensasi, motivasi kerja, dan employee engagement berpengaruh positif dan 

signifikan terhadap kepuasan kerja karyawan, baik secara simultan maupun parsial. 

Variabel yang memiliki pengaruh paling dominan terhadap kepuasan kerja 

karyawan adalah employee engagement. Oleh karena itu, perusahaan disarankan 

untuk meningkatkan kompensasi, motivasi kerja, dan employee engagement guna 

meningkatkan kepuasan kerja karyawan serta mendukung produktivitas dan kinerja 

organisasi. 

 

Kata Kunci: Kompensasi, Motivasi Kerja, Employee Engagement, Kepuasan 

Kerja 
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ABSTRACT 

 

 

Dhea Aprilia. 20220510215. The Influence of Compensation, Work Motivation, 

and Employee Engagement on Employee Job Satisfaction at PT. Kaliaren Jaya 

Plywood. Suvervised by: Dr. Hj. Dewi Fatmasari, S.E., M.Si dan Winda 

Oktaviani, S.E., M.M. 

This study aimed to examine the influence of compensation, work motivation, and 

employee engagement on employee job satisfaction at PT. Kaliaren Jaya Plywood. 

The research problem was based on the decline in employee job satisfaction, as 

indicated by a high employee turnover rate, low work motivation, and suboptimal 

employee engagement. This study used a quantitative research method with 

descriptive and verification approaches. The population consisted of 210 employees 

of PT. Kaliaren Jaya Plywood. The sampling technique used was purposive 

sampling, and 150 respondents who met the research criteria were selected as the 

research sample. Data were collected through questionnaires, observations, and 

literature review. The data were analyzed using validity and reliability tests, 

classical assumption tests, multiple linear regression analysis, the coefficient of 

determination (R²), the F-test, and the t-test. The results showed that compensation, 

work motivation, and employee engagement had a positive and significant effect on 

employee job satisfaction, both simultaneously and partially. Employee 

engagement was found to be the variable that had the most significant influence on 

employee job satisfaction. Therefore, the company was recommended to improve 

compensation, work motivation, and employee engagement in order to enhance 

employee job satisfaction and support the company's productivity and 

organizational performance. 

Keywords: Compensation, Work Motivation, Employee Engagement, Job 

Satisfaction 
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