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MOTTO 

 

“Jika bukan karena Allah yang memampukan, aku mungkin sudah lama 

menyerah” 

(QS. AL – Insyirah : 05-06) 

 

“Life can be heavy, especially if you try to carry it all at once. Part of growing up 

and moving into new chapters of your life is about catch and release” 

-Taylor Swift 
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ABSTRAK 

DEA LAILA QODARIAH. 20220510134. “Pengaruh Lingkungan Kerja, 

Kepemimpinan dan Punishment Terhadap Disiplin Kerja (Survei Pada 

Pegawai Satuan Polisi Pamong Praja (Satpol PP) Kabupaten Kuningan)”. 

Pembimbing Dr. Hj. Dewi Fatmasari, S.E.,M.Si. dan Dr. Tatang Rois, S.E., 

M.Si. Program Studi Manajemen, Fakultas Ekonomi dan Bisnis, Universitas 

Kuningan, 2026. 

 

Penelitian ini bertujuan untuk mengetahui pengaruh lingkungan kerja, kepemimpinan, dan 

Punishment terhadap disiplin kerja pegawai Satpol PP Kabupaten Kuningan, baik secara 

parsial maupun simultan. Metode penelitian yang digunakan adalah metode kuantitatif 

dengan pendekatan Explanatory Survey. Populasi dalam penelitian ini adalah seluruh 

pegawai Satpol PP Kabupaten Kuningan dengan teknik pengambilan sampel menggunakan 

sampling jenuh sehingga seluruh populasi dijadikan responden penelitian. Pengumpulan 

data dilakukan melalui penyebaran kuesioner dengan skala interval 1–10. Teknik analisis 

data yang digunakan meliputi analisis deskriptif, uji validitas, uji reliabilitas, uji asumsi 

klasik, analisis regresi linear berganda, koefisien determinasi, serta pengujian hipotesis 

menggunakan uji t dan uji F. Hasil penelitian menunjukkan bahwa lingkungan kerja, 

kepemimpinan, dan Punishment secara simultan berpengaruh signifikan terhadap disiplin 

kerja pegawai. Secara parsial, lingkungan kerja berpengaruh positif dan signifikan terhadap 

disiplin kerja, kepemimpinan berpengaruh positif dan signifikan terhadap disiplin kerja, 

serta Punishment berpengaruh positif dan signifikan terhadap disiplin kerja pegawai Satpol 

PP Kabupaten Kuningan. Temuan penelitian ini menunjukkan bahwa peningkatan disiplin 

kerja pegawai dapat dilakukan melalui penciptaan lingkungan kerja yang kondusif, 

penerapan kepemimpinan yang efektif, serta pelaksanaan Punishment yang konsisten dan 

adil. Penelitian ini diharapkan dapat menjadi bahan evaluasi bagi organisasi dalam 

meningkatkan kualitas pengelolaan sumber daya manusia, khususnya dalam membangun 

disiplin kerja pegawai sektor publik. Penelitian selanjutnya disarankan menambahkan 

variabel lain yang diduga memengaruhi disiplin kerja agar diperoleh hasil penelitian yang 

lebih komprehensif. 

 

Kata Kunci: Lingkungan Kerja, Kepemimpinan, Punishment, Disiplin Kerja, Satpol PP 
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ABSTRACT 

DEA LAILA QODARIAH. 20220510134. “The Influence of Work 

Environment, Leadership, and Punishment on Work Discipline 

(Survey on Employees of the Satuan Polisi Pamong Praja (Satpol PP) of 

Kuningan Regency)”. Pembimbing Dr. Hj. Dewi Fatmasari, S.E.,M.Si. dan Dr. 

Tatang Rois, S.E., M.Si. Program Studi Manajemen, Fakultas Ekonomi dan 

Bisnis, Universitas Kuningan, 2026. 

 

This study aimed to determine the influence of work environment, leadership, and 

Punishment on the work discipline of employees at the Satuan Polisi Pamong Praja (Satpol 

PP) of Kuningan Regency, both partially and simultaneously. The research method used 

was a quantitative method with an Explanatory Survey approach. The population in this 

study consisted of all employees of Satpol PP Kuningan Regency, and the sampling 

technique used was saturated sampling, in which the entire population was used as 

research respondents. Data were collected through the distribution of questionnaires using 

a 1–10 interval scale. The data analysis techniques included descriptive analysis, validity 

test, reliability test, classical assumption test, multiple linear regression analysis, 

coefficient of determination, and hypothesis testing using t-test and F-test. The results of 

the study indicated that work environment, leadership, and Punishment simultaneously had 

a significant effect on employee work discipline. Partially, work environment had a positive 

and significant effect on work discipline, leadership had a positive and significant effect on 

work discipline, and Punishment also had a positive and significant effect on the work 

discipline of Satpol PP employees in Kuningan Regency. The findings of this study 

indicated that improving employee work discipline could be achieved through the creation 

of a conducive work environment, the implementation of effective leadership, and the 

consistent and fair application of Punishment. This study was expected to serve as an 

evaluation material for organizations in improving the quality of human resource 

management, particularly in strengthening employee work discipline in the public sector. 

Future researchers were recommended to include other variables that might influence 

work discipline in order to obtain more comprehensive research results. 

 

Keywords: Work Environment, Leadership, Punishment, Work Discipline, Satpol PP 
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