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ABSTRAK

ALIF ABDUL FATAH. 20220510181. 2025. “PENGARUH KESELAMATAN
DAN KESEHATAN KERJA (K3) TERHADAP KINERJA DIMEDIASI
OLEH WORK LIFE BALANCE DAN ORGANIZATIONAL SUPPORT
SEBAGAI MODERASI” (Survei pada pegawai UPT Pemadam Kebakaran
Kabupaten Kuningan). Skripsi. Program Studi Manajemen. Universitas
Kuningan. Pembingbing I Dr. Hj. Lili Karmela Fitriani, S.E., M.Si.
Pembingbing II Dr. H. Ilham Akbar, S.E., M.Si.

Penelitian ini bertujuan untuk menganalisis pengaruh Keselamatan dan Kesehatan
Kerja (K3) terhadap kinerja dimediasi oleh Work Life Balance dan Organizational
Support sebagai moderasi pada pegawai UPT Pemadam Kebakaran Kabupaten
Kuningan. Penelitian ini menggunakan metode deskriptif dan verifikatif dengan
pendekatan kuantitatif. Teknik pengambilan sampel menggunakan sampling jenuh
dengan jumlah responden sebanyak 52 pegawai UPT Pemadam Kebakaran
Kabupaten Kuningan. Pengumpulan data dilakukan melalui penyebaran kuesioner
dan dianalisis menggunakan Structural Equation Modeling (SEM) berbasis Partial
Least Square (PLS) dengan bantuan aplikasi SmartPLS 4. Hasil penelitian
menunjukkan bahwa Keselamatan dan Kesehatan Kerja (K3) berpengaruh positif
dan signifikan terhadap kinerja pegawai dan Work Life Balance, Work Life Balance
berpengaruh positif dan signifikan terhadap kinerja serta mampu memediasi
pengaruh Keselamatan dan Kesehatan Kerja (K3) terhadap kinerja pegawai,
sedangkan Organizational Support tidak mampu memoderasi pengaruh Work Life
Balance terhadap kinerja pegawai. Dengan demikian, penerapan Keselamatan dan
Kesehatan Kerja (K3) yang optimal dapat meningkatkan kinerja pegawai optimal
secara langsung maupun melalui peningkatan Work Life Balance.

Kata Kunci: Keselamatan dan Kesehatan Kerja (K3), Work Life Balance,
Organizational Support, Kinerja.



ABSTRACT

ALIF ABDUL FATAH. 20220510181. 2025. “THE EFFECT OF
OCCUPATIONAL SAFETY AND HEALTH (K3) ON PERFORMANCE
MEDIATED BY WORK LIFE BALANCE AND ORGANIZATIONAL
SUPPORT AS MODERATION” (Survey on employees of the Kuningan Regency
Fire Department). Thesis. Management Study Program. Kuningan University.
Supervisor I Dr.Hj. Lili Karmela Fitriani, S.E., M.Si. Supervisor II Dr. H. Ilham
Akbar, S.E., M.Si.

This study aims to analyze the effect of Occupational Safety and Health (OSH) on
employee performance with Work Life Balance as a mediating variable and
Organizational Support as a moderating variable at the Kuningan Regency Fire
Department Unit. This research used descriptive and verificative methods with a
quantitative approach. The sampling technique used saturated sampling, involving
all employees of the Kuningan Regency Fire Department Unit as respondents. Data
were collected through questionnaires and analyzed using Structural Equation
Modeling (SEM) based on Partial Least Square (PLS) with the assistance of
SmartPLS 4 software. The results showed that Occupational Safety and Health
(OSH) had a positive and significant effect on employee performance and Work Life
Balance, Work Life Balance had a positive and significant effect on employee
performance and was able to mediate the effect of Occupational Safety and Health
(OSH) on employee performance, while Organizational Support was not able to
moderate the effect of Work Life Balance on employee performance. Therefore, the
implementation of optimal Occupational Safety and Health (OSH) can improve
employee performance both directly and through the enhancement of Work Life
Balance.

Keywords: Occupational Safety and Health (OSH), Work Life Balance,

Performance.
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