DAFTAR PUSTAKA

Abdullah, R. (2020). Pengaruh Stres dan Lingkungan Kerja Terhadap Kinerja Yang
Dimediasi Motivasi Kerja Karyawan Hotel MM UGMY ogyakarta. Journal of
Tourism and Economic, 3(2), 126-134.
https://doi.org/10.36594/jtec/mm4m4815

Adiguzel, Z., Asst, P., & Kucukoglu, 1. (2019). Examining of The Effects of
Employees on Work Stress, Role Conflict and Job Insecurity on
Organizational Culture. International Journal of Economics and Management,
1(4), 37-48. https://orcid.org/0000-0003-0159-3621

Afandi, P. (2018). Manajemen Sumber Daya Manusia (Teori, Konsep Dan
Indikator). In Riau: Zanafa Publishing.

Ahmad, Y. ., Tewal, B. ., & Taroreh, R. N. (2019). Pengaruh Stres Kerja, Beban
Kerja, Dan Lingkungan Kerja Terhadap Kinerja Karyawan Pada Pt. Fif Group
Manado. Jurnal EMBA : Jurnal Riset Ekonomi, Manajemen, Bisnis Dan
Akuntansi, 7(3), 2303-1174.
https://ejournal.unsrat.ac.id/index.php/emba/article/view/23747

Akbar, P., Pribadi, U., & Purnomo, E. P. (2020). Faktor-Faktor yang
Mempengaruhi Kinerja Pegawai dalam Penerapan Sidalih di Komisi
Pemilihan Umum Daerah Istimewa Yogyakarta. Analitika, 12(1), 1-9.
https://doi.org/10.31289/analitika.v12i1.3350

Aliyyah, N., Prasetyo, ., Rusdiyanto, R., Endarti, E. W., Mardiana, F., Winarko,
R., Chamariyah, C., Mulyani, S., Grahani, F. O., Rochman, A. S. ur, Kalbuana,
N., Hidayat, W., & Tjaraka, H. (2021). What Affects Employee Performance
Through Work Motivation? Journal of Management Information and Decision
Sciences, 24(June), 1-14. https://doi.org/10.5281/zenodo.7057658

Alya, N., Febriyantoro, M. T., Zulkifli, Z., Suleman, D., Saputra, F., & Suyoto, Y.
T. (2022). The influence of motivation, work discipline, and work
environment on employee performance at PT. Cipta Rasa Multindo. Priviet
Social Sciences Journal, 2(4), 5-11. https://doi.org/10.55942/pssj.v2i4.176

American Psychological Association. (2016). Measures of Organizational

109



110

Stressors.

Andi Prayogi, M., & Yani, I. (2021). the Role of Work Motivation in Mediating the
Effect of the Work Environment on Employee Performance. International
Journal of Economic, Business, Accounting, Agriculture Management and
Sharia Administration (JEBAS), 1(2), 211-220.
https://doi.org/10.54443/ijebas.v1i2.75

Andiani, G. A. T., Sitiari, N. W., Darma, I. K., Amerta, I. M. S., & Yasa, I. M. J.
(2021). the Effect of Work Stress on Motivation and Employee Performance
in the Anvaya Beach Resort Bali. South East Asia Journal of Contemporary
Business, Economics and Law, 25(1), 269-275.

Arikunto, S. (2017). Prosedur Penelitian Suatu Pendekatan Praktik. In Rineka
Cipta: Jakarta.

Armstrong, M. (2014). Armstrong’s Handbook of Human Resource Management
Practice. In The SAGE Handbook of Human Resource Management.
https://doi.org/10.4135/9780857021496

Aulia, D., & Resawati, R. (2023). The Influence of Work Discipline and Non-
Physical Work Environment On Employee Performance (Case Study in One
of The Local Government Institutions in The City of Bandung). Majalah
Bisnis & IPTEK, 16(1), 107-118. https://doi.org/10.55208/bistek

Basuki, A. (2021). Analisis Data Panel Dalam Penelitian Ekonomi dan Bisnis
(Dilengkapi Dengan Penggunaan EViews). Universitas Muhammadiyah
Yogyakarta, 2022..
https://doi.org/10.20935/AL189%0Ahttps://www.researchgate.net/publicatio
n/269107473 What_is_governance/link/548173090cf22525dch61443/downl
0ad%0Anhttp://www.econ.upf.edu/~reynal/Civilwars_12December2010.pdf%
OAnhttps://think-asia.org/handle/11540/8282%0A

Basuki, S. (2015). Metode Penelitian. In Jakarta: Wedatama Widya Sastra.

Budiasa, I. K. (2021). Beban Kerja Dan Kinerja Sumber Daya Manusia. In
Banyumas: CV Pena Persada.

Bukit, B., Malusa, T., & Rahmat, A. (2016). Pengembangan Sumber Daya

Manusia. Teori, Dimensi Pengukuran, dan Implementasi dalam Organisasi



111

(Vol. 15, Issue 2).

Darmawan, L. 1., Asmony, T., & Nurmayanti, S. (2024). The Impact Of Non-
Physical Work Environment On Teamwork With Work Motivation As An
Intervening Variable In Ntb Bappenda Employes. 04(04), 1190-1204.

Duli, N. (2019). Metodologi Penelitian Kuantitatif : Beberapa Konsep Dasar untuk
Penulisan Skripsi & Analisis Data dengan SPSS. In Yogyakarta: CV. Budi
Utama.

Dunan, H., & Sari, J. (2024). the Effect of Non-Physical Work Environment and
Work Stress on the Performance of Auto 2000 Employees of Raden Intan.
International Journal of Accounting, Management, Economics and Social
Sciences (IJAMESC), 2(4), 1267-1276.
https://doi.org/10.61990/ijamesc.v2i4.309

Erawati, K. N., Sitiari, N., & Indiani, W. (2019). The Effect of Stress and Working
Environment on Employee Performance through Motivation Mediation: A
Case Study on International Restaurant in Badung Bali. Jurnal Ekonomi Dan
Bisnis Jagaditha, 6(1), 22-30.
https://ejournal.warmadewa.ac.id/index.php/jagaditha

Fahlevi, M. (2021). Mediating Effect Of Motivation On Employees’ Performance
In A Private Hospital, Indonesia. 0P Conference Series: Earth and
Environmental Science, 729(1). https://doi.org/10.1088/1755-
1315/729/1/012001

Firohmatillah, A. R., & Arisena, A. (2020). Pengaruh Stress Kerja dan Kepuasan
Kerja terhadap Turnover Intention Pada Koperasi X di Jawa Barat
Menggunakan Pendekatan Partial Least Square (PLS). Jurnal Co
Management, 3(2), 508-517.
https://doi.org/10.32670/comanagement.v3i2.429

Fitriani, D., Nurlaela, N., & Sudarwadi, D. (2019). Lingkungan Kerja Fisik,
Lingkungan Kerja Non Fisik, Dan Disiplin Kerja Terhadap Kinerja Pegawai
Guru Smk Negeri 1 Manokwari. Cakrawala Management Business Journal,
1(1), 119. https://doi.org/10.30862/cm-bj.v1il.8

Fonkeng, C. (2018). Effects of Job-Stress on Employee Performance in an



112

Enterprise. International Review of Business Research Papers, 5(4), 1-102.
http://www.irbrp.com/static/documents/June/2009/38.Subha.pdf

Ghozali, 1. (2018). Aplikasi Analisis Multivariate Dengan Program IBM SPSS 25.
In Semarang: Badan Penerbit Universitas Diponegoro.

Ghozali, 1., & Ratmono, D. (2017). Ghozali, Imam dan Ratmono, Dwi. 2017.
Analisis Multivariat dan Ekonometrika dengan Eviews 10. Universitas
Diponegoro: Semarang.
https://books.google.co.id/books?id=D9_YDwWAAQBAJ&pg=PA369&Ipg=P
A369&dg=Prawirohardjo,+Sarwono.+2010.+Buku+Acuan+Nasional+Pelaya
nan+Kesehatan++Maternal+dan+Neonatal.+Jakarta+:+PT+Bina+Pustaka+Sa
rwono+Prawirohardjo.&source=bl&ots=riwWNmMFyEq&sig=ACfU3UOHyYN
3l

Hasibuan, M. (2012). Manajemen SDM. Edisi Revisi, Cetakan Ke Tigabelas. In
Jakarta: Bumi Aksara.

Hasibuan, M. (2016). Manajemen Sumber Daya Manusia, Edisi Revisi. Jakarta:
Penerbit Bumi Aksara.

Hikmawati, F. (2020). METODOLOGI PENELITIAN. In PT RajaGrafindo
Persada, Depok.

lis, E. Y., Wahyuddin, Thoyib, A., Ilham, R. N., & Sinta, I. (2022). The Effect of
Career Development and Work Environment on Employee Performance With
Work Motivation as Intervening Variable at the Office of Agriculture and
Livestock in Aceh. International Journal of Economic, Business, Accounting,
Agriculture Management and Sharia Administration (IJEBAS), 2(2), 227-236.
https://doi.org/10.54443/ijebas.v2i2.191

Iskamto, D. (2021). Stress and Its Impact on Employee Performance. International
Journal of Social and Management Studies (ljosmas), 03(02), 142-148.

Izzah, N., Rini, N., & Poernomo, B. (2019). The Influence of Non-Physical Work
Environment and Job Characteristics on Employee Performance at PT.
Daliatex Kusuma in Bandung. International Journal of Social Sciences
Perspectives, 4(1), 22-37. https://doi.org/10.33094/7.2017.2019.41.22.37

Janie, D. N. A. (2012). Statistik Deskriptif & Regresi Linier Berganda dengan



113

SPSS. In Semarang: Semarang Unversity Press.

Khairizah, A., Noor, 1., & Suprapto, A. (2018). Pengaruh Gaya Kepemimpinan
Terhadap Kinerja Karyawan (Studi Pada Karyawan Di Perpustakaan
Universitas Brawijaya Malang). Jurnal Administrasi Publik (JAP), 3(7),
1268-1272.

Kristanti, E. (2017). Pengaruh Lingkungan Kerja Fisik Dan Lingkungan Kerja Non
Fisik Terhadap Stres Kerja Dan Dampaknya Terhadap Kinerja (Studi Pada
Kantor Bersama Samsat Mojokerto Kota). Jurnal Ilmu Manajemen, 5(1), 1-
10. https://ejournal.unesa.ac.id/index.php/jim/article/view/18108

Latief, A., Pribadi, K., & Zati, M. R. (2018). Analisis Faktor-Faktor yang
Mempengaruhi Kinerja Karyawan. Jupiis: Jurnal Pendidikan limu-limu
Sosial, 10(2), 167. https://doi.org/10.24114/jupiis.v10i2.11137

Mahaputra, I. G. Y. A., & Ardana, I. K. (2020). Stres Kerja Berpengaruh Terhadap
Kinerja Pegawai Dengan Motivasi Sebagai Mediasi Di Dinas Pariwisata
Klungkung. E-Jurnal Manajemen, 9(4), 1318-1337.

Manao, A. S. (2022). Pengaruh Kompensasi Dan Lingkungan Kerja Terhadap
Motivasi Kerja Pegawai Pada Dinas Pekerjaan Umum Kabupaten Nias
Selatan. Jurnal llmiah Mahasiswa Nias Selatan, 5(1), 1-9.
https://jurnal.uniraya.ac.id/index.php/jim/article/view/576

Mangkunegara. (2011). Manajemen Sumber Daya Perusahaan. In PT . Remaja
Rosdakarya. Bandung.

Marlius, D., & Sholihat, I. (2022). Pengaruh Lingkungan Kerja Fisik Dan Non Fisik
Terhadap Kinerja Pegawai Pada Dinas Kearsipan Dan Perpustakaan Provinsi
Sumatera Barat. Jurnal Bina Bangsa Ekonomika, 15(2), 703-713.
https://doi.org/10.46306/jbbe.v15i2.233

Mathis, R. L., & Jackson, J. H. (2006). Human Resource Management: Manajemen
Sumber Daya Manusia. In Jakarta: Salemba Empat.

Mondy, R. W., & Martocchio, J. J. (2016). Human Resource Management. In
Pearson.

Nurwulandari, A., & Irmawanti, M. T. (2023). The Effect Of Leadership Style,

Non-Physical Work Environment, Organizational Culture On Employee



114

Performance Through Motivation at The Immigration Office, South Jakarta.
International Journal of ey 4(2), 446-462.
https://journal.yrpipku.com/index.php/ijedr/article/view/3054%0Ahttps://jour
nal.yrpipku.com/index.php/ijedr/article/download/3054/1615

Oktapiani, F. Dela, & Susilawati. (2024). Faktor-Faktor Yang Mempengaruhi
Tingkat Stres Kerja Pada Karyawan Di Industri Manufaktur. Gudang Jurnal
Multidisiplin llmu, 2(6), 716-719.

Paramita, N. K. S., & Suwandana, I. G. M. (2022). Effect of Job Stress, Work
Conflict, and Workload on Employees’ Performance. European Journal of
Business and Management Research, 7(4), 125-128.
https://doi.org/10.24018/ejbmr.2022.7.4.1508

Pebrianti, L. (2020). Hubungan Stress Kerja Dengan Motivasi Kerja Pada
Karyawan.  Psikoborneo: Jurnal Illmiah  Psikologi, 8(4), 648.
https://doi.org/10.30872/psikoborneo.v8i4.5570

Purba, S. D., Tarigan, J. W., Sinaga, M., & Tarigan, V. (2021). Pelatihan
Penggunaan Software SPSS Dalam Pengolahan Regressi Linear Berganda
Untuk Mahasiswa Fakultas Ekonomi Universitas Simalungun Di Masa
Pandemi Covid 19. Jurnal Karya Abdi, 5(2), 202—208.

Purnomo, R. A. (2017). Analisis Statistik Ekonomi dan Bisnis dengan SPSS.
Ponorogo: CV Wade Group.

Rivaldo, Y., & Nabella, S. D. (2023). Employee Performance: Education, Training,
Experience and Work Discipline. Quality - Access to Success, 24(193), 182—
188. https://doi.org/10.47750/QAS/24.193.20

Robbins, S. P., & Judge, T. A. (2013). Organizational Behavior (15th Edition). In
New Jersey: Pearson Education.

Sabilalo, M. A., Kalsum, U., Nur, M., & Makkulau, A. R. (2020). Pengaruh
Lingkungan Kerja dan Kemampuan Kerja Terhadap Motivasi Kerja dan
Kinerja Pegawai Biro Organisasi Sekretariat Daerah Provinsi Sulawesi
Tenggara. Journal Of Management & Business, 3(2), 151-169.

Sadewo, I. P., Surachman, S., & Rofiaty, R. (2021). The influence of working

environment to employee performance mediated by work motivation.



115

International Journal of Research in Business and Social Science (2147-
4478), 10(3), 213-222. https://doi.org/10.20525/ijrbs.v10i3.1112

Sanjaya, V., & Desty Febrian, W. (2024). Pengaruh Disiplin Kerja, Lingkungan
Kerja Non Fisik dan Gaya Kepemimpinan Otoriter Terhadap Kinerja
Karyawan (Studi Kasus Pada Koperasi Karyawan Cardig International
Group). Jurnal Manajemen Dan Bisnis Madani, 6(1), 29-45.
https://doi.org/10.51353/jmbm.v6i1.788

Sari, Y., Faisal, & Majid, M. (2019). How Do Work Stress and Workload Influence
Work Motivation and Performance of Employees of the State-Owned Banks
in Indonesia. East African Scholars Journal of Economics, Business and
Management, 2(6), 33-340.
https://doi.org/10.36349/easjebm.2019.v02i06.009

Sathasi, P., & Hasanudin. (2024). The Influence Of Job Stress, Physical Work
Environment, And Job Satisfaction On Employee Performance Through
Turnover Intention As An Intervening Variable At Pt. Gardian Means
Engineering. Costing:Journal of Economic, Business and Accounting, 7(1),
3368-3389.

Sedarmayanti. (2001). Manajemen Perkantoran Suatu Pengantar. In Mandar Maju.
Bandung.

Sedarmayanti. (2013). Manajemen Sumber Daya Manusia : Reformasi Birokrasi
dan Manajemen Pegawai Negeri Sipil. In Bandung. PT Refika Aditama.
Sentosa, I. M. H., & Riana, I. G. (2018). Pengaruh Lingkungan Kerja Non Fisik
Terhadap Motivasi Intrinsik Dan Kepuasan Kerja Di Dinas Pendapatan Daerah

Bandung. E-Jurnal Manajemen, 7(8), 4417-4446.

Siagan, S. P. (2016). Manajemen Sumber Daya Manusia. In Jakarta: Bumi Aksara.

Simanjuntak. (2005). Manajemen Dan Evaluasi Kinerja. In Jakarta: Fakultas
Ekonomi Universitas Indonesia.

Siswanto, S., Maulidiyah, Z., & Masyhuri, M. (2021). Employee Engagement and
Motivation as Mediators between the Linkage of Reward with Employee
Performance. Journal of Asian Finance, Economics and Business, 8(2), 625—
633. https://doi.org/10.13106/jafeb.2021.vol8.n02.0625



116

Sudjana. (2005). Metode Statistika. In Bandung: Tarsito.

Sugiarto, A., & Nanda, A. W. (2020). Stres Kerja: Pengaruhnya Terhadap Motivasi
Kerja Dan Kinerja Karyawan. Jurnal Ilmu Sosial Dan Humaniora, 9(2), 276.
https://doi.org/10.23887/jish-undiksha.v9i2.21302

Sugiyono, D. (2013). Metode Penelitian Kuantitatif, Kualitatif, dan R&D.

Sundjoto, Sumaryono, R., & Sari, A. K. (2024). the Mediating Effect of Job
Satisfaction in the Influence of Non-Physical Environment on Employee
Performance. Revista de Gestao Social e Ambiental, 18(6), 1-13.
https://doi.org/10.24857/rgsa.v18n6-023

Sunyoto, D. (2016). Manajemen Sumber Daya Manusia. In Jakarta: PT Buku Seru.

Susilo, T. (2012). Analisis Pengaruh Faktor Lingkungan Fisik Dan Non Fisik
Terhadap Stress Kerja Pada Pt. Indo Bali Di Kecamatan Negara, Kabupaten
Jimbaran, Bali. Jurnal Tekmapro, 2(2), 5-24.

Tanjung, R., Romi, H. A., & Firmansyah, F. (2023). Pengaruh Motivasi,
Komunikasi, Komitmen Organisasi, Dan Lingkungan Kerja Terhadap Kinerja
Karyawan Pt. Dhama Pacific Enngineering. 6(1), 69-80.

Trianingrat, N., & Supartha, I. (2020). Pengaruh Stress Kerja Terhadap Kinerja
Karyawan Dengan Motivasi Kerja Sebagai Variabel Mediasi. 9(5), 1838—
1857.

Viethzal, R. (2009). Manajemen Sumber Daya Manusia Untuk Perusahaan. In
Jakarta : Raja Grafindo Persada.

Wartono, T. (2017). Pengaruh Stres Kerja Terhadap Kinerja Karyawan (Studi Pada
Karyawan Majalah Moother And Baby). KREATIF: Jurnal limiah Prodi
Manajemen, 4(2), 41-55. https://core.ac.uk/download/pdf/337609617.pdf

Wulandany, W., Ghiffari, R. I, & Rahmayanti, R. (2023). The Effect of Work
Enivronment and Motivation on Employee Performance. Management
Analysis Journal, 12(2), 187-191. http://maj.unnes.ac.id

Zhenjing, G., Chupradit, S., Ku, K. Y., Nassani, A. A., & Haffar, M. (2022). Impact
of Employees’ Workplace Environment on Employees’ Performance: A

Multi-Mediation Model. Frontiers in Public Health, 10(May).



