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ABSTRAK 

Ichwan Agus Maulani, 20220610091. “Pengaruh Skeptisisme Profesional, 

Efektvitas Pengendalian Internal, Whistleblowing System dan Budaya 

Organisasi terhadap Pencegahan Fraud (Studi Empiris pada Organisasi 

Perangkat Daerah Kabupaten Kuningan)”. Pembimbing I : Enung Nurhayati, 

S.E., M.Si., Ak., CA. dan Pembimbing II : Chintia Fitriani, S.E., M.Ak. 

Penelitian ini bertujuan untuk menganalisis pengaruh skeptisisme profesional, 

efektivitas pengendalian internal, whistleblowing system dan budaya organisasi 

terhadap pencegahan fraud. Penelitian ini menggunakan pendekatan kuantitatif 

dengan data primer yang dikumpulkan melalui kuesioner. Populasi penelitian 

mencakup aparatur sipil negara dengan jabatan struktural yang tersebar di 24 

Organisasi Perangkat Daerah di Kabupaten Kuningan. Untuk memastikan hasil 

yang representatif, sampel diambil menggunakan teknik stratified random 

sampling, menghasilkan total 137 responden. Pengolahan data dilakukan 

menggunakan perangkat lunak SmartPLS, dengan metode analisis Structural 

Equation Modeling berbasis Partial Least Square. Hasil pengujian hipotesis 

menunjukkan bahwa secara parsial, whistleblowing system memiliki pengaruh 

positif dan signifikan terhadap pencegahan fraud. Selain itu, budaya organisasi juga 

menunjukkan pengaruh positif yang signifikan terhadap pencegahan fraud. Di sisi 

lain, skeptisisme profesional dan efektivitas pengendalian internal menunjukkan 

pengaruh yang tidak signifikan terhadap pencegahan fraud. 

Kata Kunci: Pencegahan Fraud, Skeptisisme Profesional, Efektivitas 

Pengendalian Internal, Whistleblowing system, Budaya Organisasi 
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ABSTRACT 

Ichwan Agus Maulani, 20220610091. “The Effect of Professional Skepticism, 

Internal Control Effectiveness, Whistleblowing System and Organizational 

Culture on Fraud Prevention(Empirical Study on Local Government Work Units 

in Kuningan Regency)” Supervisor I : Enung Nurhayati, S.E., M.Si., Ak., CA 

and Supervidsor II : Chintia Fitriani, S.E., M.Ak. 

This research aims to analyze the effect of professional skepticism, internal control 

effectiveness, whistleblowing system and organizational culture on fraud 

prevention. This research uses a quantitative approach with primary data collected 

through questionnaires. The research population includes civil servants in 

structural positions distributed across 24 Local Government Work Units in 

Kuningan Regency. To ensure representative results, the sample was taken using a 

stratified random sampling technique, resulting in a total of 137 respondents. Data 

processing was carried out using SmartPLS software, with the Partial Least Square 

based Structural Equation Modeling analysis method. The results of hypothesis 

testing indicate that partially, the whistleblowing system has a positive and 

significant effect on fraud prevention. Furthermore, organizational culture also 

shows a significant positive effect on fraud prevention. On the other hand, 

professional skepticism and internal control effectiveness show an insignificant 

effect on fraud prevention. 

Keywords: Fraud Prevention, Professional Skepticism, Internal Control 

Effectiveness, Whistleblowing system, Organizational Culture
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