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ABSTRAK

Elsa Oktaviani Sagita. 20220510303. Pengaruh Kompensasi, Pengembangan
Karier dan Work Life Balance Terhadap Kepuasan kerja (Penelitian Pada PT
Mitra Selaras Agung Garment). Dosen Pembimbing Oleh: Dr. Dede
Djuniardi, S.E., M.M dan Neng Evi Karika, S.E., M.M.

Penelitian ini menguji pengaruh Kompensasi, Pengembangan Karier dan Work Life
Balance Terhadap Kepuasan Kerja Karyawan PT Mitra Selaras Agung Garment.
Penelitian dilakukan dengan menggunakan pendekatan kuantitatif dengan
menyebarkan kuesioner kepada 124 karyawan sebagai responden. Analisis data
terdiri dari uji instrumen, analisis deskriptif, uji asumsi klasik, analisis regresi linear
berganda, analisis koefisien determinasi dan pengujian hipotesis (uji F uji T). Hasil
penelitian menunjukkan bahwa kompensasi, pengembangan karier dan work life
balance berpengaruh secara simultan terhadap kepuasan kerja. Selain itu
kompensasi tidak berpengaruh positif dan signifikan terhadap kepuasan kerja
karyawan, Sementara Pengembangan Karier dan Work Life Balance berpengaruh
positif dan sigrnifikan terhadap kepuasan kerja.

Kata Kunci: Kompensasi, Pengembangan Karier, Work Life Balance,
Kepuasan Kerja.



ABSTRACT

Elsa Oktaviani Sagita. 20220510303. The Effect of Compensation, Career
Development and Work Life Balance on Job Satisfaction (Research on PT
Mitra Selaras Agung Garment). Supervising Lecturer By: Dr. Dede Djuniardi,
S.E., M.M and Neng Evi Karika, S.E., M.M.

This study aims to examine the effect of Compensation, Career Development, and
Work-Life Balance on Employee Job Satisfaction at PT Mitra Selaras Agung
Garment. The research employed a quantitative approach by distributing
questionnaires to 124 employees as respondents. Data analysis consisted of
instrument testing, descriptive analysis, classical assumption tests, multiple linear
regression analysis, coefficient of determination analysis, and hypothesis testing
using the F-test and T-test. The results indicate that Compensation, Career
Development, and Work-Life Balance simultaneously have a significant effect on
employee job satisfaction. Furthermore, Compensation does not have a positive and
significant effect on employee job satisfaction. Meanwhile, Career Development
and Work-Life Balance have a positive and significant effect on employee job
satisfaction.

Keywords: Compensation, Career Development, Work Life Balance, Job
Satisfaction.
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