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ABSTRAK 

 

DHINY ISMAYANTI. 20220510178. 2026. “PERAN KOMITMEN 

ORGANISASI DALAM MEMEDIASI PENGARUH KEPEMIMPINAN 

AUTENTIK DAN PENGAWASAN MELEKAT TERHADAP DISIPLIN 

KERJA” (Survei Pada Pegawai Dinas Lingkungan Hidup Kabupaten 

Kuningan).  Program Studi Manajemen. Universitas Kuningan. Pembimbing 

I Dr. Rina Masruroh, S.E., M.E.Sy. Pembimbing II Dr. Munir Nur Komarudin, 

S.Pd., M.M. 

 

Penelitian ini bertujuan menguji pengaruh kepemimpinan autentik dan pengawasan 

melekat terhadap disiplin kerja melalui komitmen organisasi. Penelitian ini 

menggunakan metode deskriptif verifikatif dengan pendekatan kuantitatif. Sampel 

berjumlah 102 pegawai PNS Dinas Lingkungan Hidup Kabupaten Kuningan 

dengan teknik sampling jenuh. Analisis menggunakan path analysis dan uji sobel 

dengan SPSS versi 27. Hasil menunjukkan: (1) kepemimpinan autentik 

berpengaruh positif dan signifikan terhadap disiplin kerja; (2) pengawasan melekat 

berpengaruh positif dan signifikan terhadap disiplin kerja; (3) kepemimpinan 

autentik berpengaruh positif dan signifikan terhadap komitmen organisasi; (4) 

pengawasan melekat berpengaruh positif dan signifikan terhadap komitmen 

organisasi; (5) komitmen organisasi berpengaruh positif dan signifikan terhadap 

disiplin kerja; (6) kepemimpinan autentik berpengaruh positif dan signifikan 

terhadap disiplin kerja melalui komitmen organisasi; (7) pengawasan melekat 

berpengaruh positif dan signifikan terhadap disiplin kerja melalui komitmen 

organisasi. 

 

Kata Kunci : Kepemimpinan Autentik, Pengawasan Melekat, Komitmen 

Organisasi, Disiplin Kerja. 
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ABSTRACT 

 

DHINY ISMAYANTI. 20220510178. 2026. “THE MEDIATING ROLE OF 

ORGANIZATIONAL COMMITMENT ON THE INFLUENCE OF 

AUTHENTIC LEADERSHIP AND INHERENT SUPERVISION TOWARD 

WORK DISCIPLINE” (A Survey on Employees of the Environmental 

Department of Kuningan Regency). Management Study Program. Universitas 

Kuningan. Supervisor I: Dr. Rina Masruroh, S.E., M.E.Sy. Supervisor II: Dr. 

Munir Nur Komarudin, S.Pd., M.M. 

 

This research aimed to examine the influence of authentic leadership and inherent 

supervision on work discipline through organizational commitment. This research 

used a descriptive-verificative method with a quantitative approach. The sample 

consisted of 102 civil servant (PNS) employees at the Environmental Department 

of Kuningan Regency, selected using a saturated sampling technique. The analysis 

used path analysis and the Sobel test with SPSS version 27. The results of this study 

indicated that : (1) authentic leadership had a positive and significant influence on 

work discipline (2) inherent supervision had a positive and significant influence on 

work discipline (3) authentic leadership had a positive and significant influence on 

organizational commitment (4) inherent supervision had a positive and significant 

influence on organizational commitment (5) organizational commitment had a 

positive and significant influence on work discipline (6) authentic leadership had a 

positive and significant influence on work discipline through organizational 

commitment (7) inherent supervision had a positive and significant influence on 

work discipline through organizational commitment. 

 

Keywords:  Authentic Leadership, Inherent Supervision, Organizational 

Commitment, Work Discipline. 
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