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Dengan penuh rasa syukur dan bangga, saya persembahkan pencapaian ini sebagai
bukti bahwa setiap tantangan itu bagian dari proses pendewasaan, ini bukan garis
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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh job crafting, motivasi dan
perceived organizational justice baik secara parsial maupun simultan terhadap
kinerja karyawan Toserba Fajar Luragung. Penelitian ini menggunakan metode
survei dengan jenis penelitian deskriptif dan pendekatan kuantitatif. Populasi dalam
penelitian ini seluruh karyawan Toserba Fajar Luragung dengan jumlah sampel
sebanyak 53 responden menggunakan teknik sampel jenuh. Teknik pengumpulan
data dilakukan melalui penyebaran angket dengan skala interval. Teknik analisis
data yang digunakan untuk menguji hipotesis adalah analisis regresi linear berganda
dengan bantuan aplikasi IBM SPSS statistic 26. Hasil penelitian menunjukan
bahwa: 1) job crafting, motivasi dan perceived organizational justice secara
simultan berpengaruh signifikan terhadap kinerja karyawan. 2) job crafting tidak
berpengaruh signifikan terhadap kinerja karyawan 3) motivasi berpengaruh positif
dan signifikan terhadap kinerja karyawan 4) perceived organizational justice tidak
berpengaruh signifikan terhadap kinerja karyawan.

Kata Kunci: Job Crafting, Motivasi, Perceived Organizational Justice, Kinerja
Karyawan



THE INFLUENCE OF JOB CRAFTING, MOTIVATION, AND PERCEIVED
ORGANIZATIONAL JUSTICE ON EMPLOYEE PERFORMANCE AT
TOSERBA FAJAR LURAGUNG

Laela Nurussa’adah (20220510284) Pembimbing I: Dr. Rina Masruroh, SE.,
M.E.Sy., Dosen Pembimbing Il: Aris Budiman, S.Pd., M.Pd.

Study Program of Management, Faculty of Economics and Business, Kuningan
University. 2026.

ABSTRACT

This study aimed to examine the influence of job crafting, motivation, and perceived
organizational justice on employee performance at Toserba Fajar Luragung, both
partially and simultaneously. This study employed a survey method with a
descriptive research design and a quantitative approach. The population consisted
of all employees of Toserba Fajar Luragung, with a total sample of 53 respondents
selected using a saturated sampling technique. Data were collected through
questionnaires using an interval scale. The hypotheses were tested using multiple
linear regression analysis with IBM SPSS Statistics 26. The results showed that:
(1) job crafting, motivation, and perceived organizational justice simultaneously
had a significant effect on employee performance; (2) job crafting did not have a
significant effect on employee performance; (3) motivation had a positive and
significant effect on employee performance; and (4) perceived organizational
justice did not have a significant effect on employee performance.

Keywords: Job Crafting, Motivation, Perceived Organizational Justice, Employee
Performance.
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