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ABSTRAK

Penelitian ini bertujuan untuk menguji pengaruh integritas, komitmen organisasi,
dan kerjasama tim terhadap Turnover Intention pada karyawan Tunas Inti Pratama.
Sampel dalam penelitian ini adalah seluruh karyawan Tunas Inti Pratama sebanyak
110 karyawan dengan menggunakan teknik sampling jenuh. Teknik pengumpulan
data menggunakan angket/kuesioner dan pengukurannya menggunakan skala
Likert. Analisis data menggunakan analisis deskriptif kuantitatif dengan metode
analisis regresi linear berganda yang dibantu dengan Statistical Program for Social
Sciences (SPSS) versi 25. Hasil penelitian dari hipotesis yang diajukan memperoleh
kesimpulan bahwa: (1) integritas, komitmen organisasi, dan kerjasama tim secara
simultan berpengaruh signifikan terhadap Turnover Intention. (2) integritas
berpengaruh negatif dan signifikan terhadap Turnover Intention. (3) komitmen
organisasi berpengaruh negatif dan signifikan terhadap Turnover Intention. (4)
kerjasama tim berpengaruh negatif dan signifikan terhadap Turnover Intention.

Kata kunci: integritas, komitmen organisasi, kerjasama tim, Turnover Intention.



THE INFLUENCE OF INTEGRITY, ORGANIZATIONAL
COMMITMENT, AND TEAMWORK ON TURNOVER INTENTION
(A Study on Employees of Tunas Inti Pratama)

Elsa Sri Mulyati (NIM: 20220510054) Dosen Pembimbing I: Dr. Dede
Djuniardi, S.E., M.M. Dosen Pembimbing Il: Neng Evi Kartika, S.E., M.M

ABSTRACT

This study aims to examine the influence of integrity, organizational commitment,
and teamwork on Turnover Intention among employees of Tunas Inti Pratama. The
sample in this study consisted of all 110 employees of Tunas Inti Pratama using a
saturated sampling technique. Data collection techniques were conducted through
questionnaires measured using a Likert scale. The data were analyzed using
quantitative descriptive analysis and multiple linear regression analysis with the
assistance of Statistical Program for Social Sciences (SPSS) version 25. The results
of the study indicate that: (1) integrity, organizational commitment, and teamwork
simultaneously have a significant effect on Turnover Intention; (2) integrity has a
negative and significant effect on Turnover Intention; (3) organizational
commitment has a negative and significant effect on Turnover Intention; and (4)
teamwork has a negative and significant effect on Turnover Intention.

Keywords: integrity, organizational commitment, teamwork, Turnover Intention.
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