
 

 

99 

 

DAFTAR PUSTAKA 

 

Arumingtyas, F. & T. A. 2021. (2021). Pengaruh  Worklife Balance Dan Burnout 

terhadap Kepuasan Karyawan CV NUSANTARA LESTARI arumingtyas 

2021. Ekonomi Dan Bisnis, Vol.3 (No.1)(1), 62–76. 

Arunashantha, A. (2019). The Impact of Work-Life Balance on Job Satisfaction: 

With Special Reference to ABC Private Limited in Sri Lanka. American 

Journal of Humanities and Social Sciences Research, 6, 97–108. 

Caniago, M. A. I., & Mustafa, M. W. (2023). Pengaruh Worklife Balance dan 

Burnout terhadap Kepuasan Kerja Karyawan. Sosio E-Kons, 15(2). 

https://doi.org/10.30998/sosioekons.v15i2.18503 

Damayanti, S. dan R. (2017). Manajemen Sumber Daya Manusia. Yogyakarta: 

Indomedia Pustaka, 1–85. 

Desnithalia, F. A., & Purba, H. P. (2021). Pengaruh Work Life Balance dan Fear of 

COVID-19 terhadap Burnout pada Perawat Rumah Sakit. Buletin Riset 

Psikologi Dan Kesehatan Mental (BRPKM), 1(2), 1141–1151. 

https://doi.org/10.20473/brpkm.v1i2.28580 

Dewi, R. S., Setiadi, I. K., & Mulyantini, S. (2022). Pengaruh Work-Life Balance, 

Employee Engagement dan Burnout Terhadap Kepuasan Kerja Karyawan 

Milenial Kelurahan Kamal Jakarta Barat. Jurnal Ilmiah Ilmu Manajemen 

Magister, 1(1), 49–62. http://openjournal.unpam.ac.id/index.php/JIIM 

 

 



100 

 

 

 

Dr. Meithiana Indrasari, S.T., M. M. K. (2017). Kepuasan Kerja dan Kinerja 

Karyawan. In Yogyakarta: Indomedia Pustaka (Issue November 2021). 

Fadilla, S., Allya Roosallyn Assyofa, & Firman Shakti Firdaus. (2023). Pengaruh 

Work Life Balance dan Beban Kerja terhadap Kepuasan Kerja Karyawan. 

Bandung Conference Series: Business and Management, 3(1), 125–135. 

https://doi.org/10.29313/bcsbm.v3i1.5908 

Fathurohman Ferdi, & Sobari Enceng. (2022). Motivasi Dan Kepuasan Kerja 

Pegawai (Issue August). https://doi.org/10.17605/OSF.IO/4CDUA 

Fauzi, F., & Ekhsan, M. (2023). Pengaruh Work Life Terhadap Kepuasan Kerja 

Yang Dimediasi Burnout Pada Driver Pt . Gojek. Dynamic Management 

Journal, 7(3), 450–464. 

Fitri, M. A., Riduan, Y. O., & Herwan, H. (2022). Pengaruh Work Life Balance & 

Reward System Terhadap Kepuasan Kerja Karyawan PT. Telkom Akses 

Kota Bengkulu. EKOMBIS REVIEW: Jurnal Ilmiah Ekonomi Dan Bisnis, 

10(2), 1351–1356. https://doi.org/10.37676/ekombis.v10i2.2793 

Hardani et al. (2022). Buku Metode Penelitian Kualitatif & Kuantitatif. In LP2M 

UST Jogja (Issue March). 

Indra, F. J., & Rialmi, Z. (2022). Pengaruh Work-Life Balance, Burnout, dan 

Lingkungan Kerja Terhadap Kepuasan Kerja Karyawan (Studi Kasus Pada 

Karyawan PT Meka Eduversity Komunikasi). Jurnal Madani: Ilmu 

Pengetahuan, Teknologi, Dan Humaniora, 5(2), 90–99. 

https://doi.org/10.33753/madani.v5i2.223 

 



101 

 

 

 

Junaidin, Ikhram, A. A., & Hardiyono. (2019). Pengaruh Work Life Balance 

Terhadap Burnout Dan Kepuasan Kerja Karyawan (Studi Kasus Pada 

Perusahaan Listrik Negara (Pln) Area Makassar Selatan). Management 

Development and Applied Research Journal), 1(2), 27–34. 

Kunwar, V., & Paudel, R. (2022a). Impact of Work-Life Balance on Job 

Satisfaction of Employees. Applied Sciences Journal, July, 1–34. 

https://doi.org/10.13140/RG.2.2.18067.96801/1 

Kunwar, V., & Paudel, R. (2022b). IMPACT OF WORK-LIFE BALANCE ON JOB 

SATISFACTION OF EMPLOYEES IMPACT OF WORK-LIFE BALANCE 

ON JOB SATISFACTION OF EMPLOYEES: A case study of employees 

working in International al Travel Agency in Estonia. July. 

https://doi.org/10.13140/RG.2.2.18067.96801/1 

Lestari, D. A. K., & Purba, H. P. (2019). Pengaruh Work Life Balance Terhadap 

Burnout Pada Perawat. Jurnal Psikologi Industri Dan Organisasi, Unair, 8, 

59–70. http://url.unair.ac.id/cf758369 

Lubis, E. H., Sutanto, A. T., & Rostina, C. F. (2023). The Influence of Work 

Environment and Work Facilities on Job Satisfaction with Motivation as an 

Intervening Variable in Regional Revenue Agency Labuhan Batu. 

International Journal of Research and Review, 10(2), 627–634. 

https://doi.org/10.52403/ijrr.20230275 

Megaster, T., Arumingtyas, F., & Trisavinaningdiah, A. (2021). Pengaruh Work 

Life Balance dan Burnout terhadap Kepuasan Kerja Karyawan CV 

Nusantara Lestari. Comparative : Ekonomi Dan Bisnis, 3(1), 62–76. 



102 

 

 

 

Mohammad Thamri. (2020). Manajemen Sumber Daya Manusia Teori dan Praktek. 

In Manajemen Sumber Daya Manusia (Vol. 5). 

https://shopee.co.id/Manajemen-Sumber-Daya-Manusia-Teori-Dan-

Praktik-Dr.-Kasmir-i.11661108.435019518 

Pratama, H. P., & Setiadi, I. K. (2021). Pengaruh Work Life Balance Terhadap 

Kepuasan Kerja Karyawan Milenial Perusahaan Startup Di Jakarta. 

Business Management Analysis Journal (BMAJ), 4(2), 25–39. 

https://doi.org/10.24176/bmaj.v4i2.6602 

Prianto, J. S., & Bachtiar, A. C. (2020). Hubungan Kejenuhan Kerja ( Burnout ) 

Dengan Kepuasan Kerja. Jurnal Ilmu Perpustakaan Dan Informasi, 15(2), 

131–144. 

Putra, Y. S., & Mayliza, R. (2021). Pengaruh Konflik dan Kejenuhan Terhadap 

Kepuasan Kerja Karyawan PT PLN (PERSERO) Sektor Pembangkitan dan 

Pengendalian Pembangkitan Obilin. “KBP” Sekolah Tinggi Ilmu Ekonomi, 

1–16. https://osf.io/26cfd/ 

Ramadhan, E. D., & Frendika, R. (2022). Bandung Conference Series: Business 

and Management Pengaruh Work Life Balance dan Burnout terhadap 

kepuasan Kerja di Baznas Provinsi Jawa barat. Bandung Conference Series: 

Business and Management, 2(1), 170–174. 

https://doi.org/10.29313/bcsbm.v2i1.1007 

RONY, Z. T., & YULISYAHYANTI, Y. (2022). The Influence Of Work-Life 

Balance And Burnout On Job Satisfaction. International Journal of 

Environmental, Sustainability, and Social Science, 3(1), 161–168. 



103 

 

 

 

https://doi.org/10.38142/ijesss.v3i1.203 

Rumawas, W. (2018). Manajemen Sumber Daya Manusia. In Pengaruh work-life 

balance terhadap kepuasan kerja karyawan pada hotel sintesa. 

Sarnia, Andry Stepahnie titing, H. (2023). the Influence of Work Life Balance and 

Job Stress on Job. 2022, 142–154. 

Shantha, A. A., & Arunashantha, A. (2019). The Impact of Work-Life Balance on 

Job Satisfaction: With Special Reference to ABC Private Limited in Sri 

Lanka Assessing the Sustainability Performance of Social Practices in 

Manufacturing Supply Chains View project World Bank View project The 

Impact of . American Journal of Humanities and Social Sciences Research, 

6, 97–108. www.ajhssr.com 

Sihaloho, C. N., & Indawati, N. (2021). Peran Mediasi Emotional Exhaustion pada 

Pengaruh Work Life Balance terhadap Kepuasan Kerja Karyawan Wanita 

di Universitas Negeri Surabaya. Jurnal Ilmu Manajemen, 9(1), 228. 

https://doi.org/10.26740/jim.v9n1.p228-240 

Soegiyono. (2011). Metode Penelitian Kuantitatif, Kualitatif dan R&D. 

Suariyanti, N. W. N., & Satrya, I. G. B. H. (2023). Peran kelelahan emosional 

memdiasi pengaruh work life balance terhadap kepuasan kerja karyawan 

wanita yang sudah berkeluarga. E-Jurnal Ekonomi Dan Bisnis Universitas 

Udayana, 12(03), 471–478. 

Suracmad. (2012). Pengantar Metodologi Penelitian. In Antasari Press. 

Tumbel, Tinneke M, Pangemanan, F. L. (2017). Pengaruh Work-Life BalanceDan 

Burnout Terhadap Kepuasan Kerja. 1–8. 



104 

 

 

 

Zulkarnain, C. A., & Setyaningrum, R. P. (2022). The Influence of Work-Life 

Balance and Work Environment on Job Satisfaction with Burnout as 

Intervening of Milenial Employees During COVID-19 Pandemic in Bekasi 

District. The 2nd International Conference on Government Education 

Management and Tourism, 1(1), 1–8. 

https://bankkuningan.com 

 


