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MOTTO 

“Long story short, I survived” 

“Everyone has their on path, time, and struggle. It will pass” 

“Ibu bertaruh nyawa untuk melahirkanku ke dunia, jadi tidak mungkin aku tidak 

ada artinya” 
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ABSTRAK 

Diah Hafsari 20210510445 “Pengaruh Kompensasi dan Lingkungan Kerja 

terhadap Kinerja Karyawan melalui Motivasi Kerja sebagai Variabel 

Intervening (Sirvey pada Karyawan Kantor Pusat PDAM Tirta Kamuning 

Kuningan). Dengan Pembimbing I Prof. Dr. H. Disman M.S dan Pembimbing 

II Dr. Rina Masruroh, S.E., M.E.,Sy 

 

Penelitian ini bertujuan untuk mengetahui Pengaruh Kompensasi dan Lingkungan 

Kerja terhadap Kinerja Karyawan melalui Motivasi Kerja sebagai Variabel 

Intervening pada Karyawan PDAM Tirta Kamuning Kuningan. Penelitian ini 

menggunakan metode kuantitatif. Sampel penelitian menggunakan sampel jenuh 

dengan jumlah 88 responden. Teknik pengumpulan data menggunakan kuisioner 

dan skala interval. Analisis data menggunakan uji instrumen, uji asumsi klasik, uji 

hipotesis (uji t), analisis jalur (path analysis), dan uji sobel. Data hasil penelitian 

diolah menggunakan IBM SPSS 26. Hasil penelitian menunjukkan bahwa 

kompensasi berpengaruh positif terhadap motivasi kerja, lingkungan kerja 

berpengaruh positif terhadap motivasi kerja, kompensasi berpengaruh negatif 

terhadap kinerja karyawan, lingkungan kerja berpengaruh positif terhadap kinerja 

karyawan, motivasi kerja berpengaruh positif terhadap kinerja karyawan, motivasi 

kerja dapat memediasi pengaruh kompensasi terhadap kinerja karyawan, dan 

motivasi kerja dapat memediasi pengaruh lingkungan kerja terhadap kinerja 

karyawan. 

 

Kata Kunci : Kompensasi, Lingkungan Kerja, Motivasi Kerja, Kinerja 

Karyawan 
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ABSTRACT 

Diah Hafsari 20210510445 “The Effect of Compensation and Work Environment 

on Employee Performance through Work Motivation as an Intervening Variable 

(A Survey on the Head Office Employees of PDAM Tirta Kamuning Kuningan).” 

Supervisor I: Prof. Dr. H. Disman, M.S. Supervisor II: Dr. Rina Masruroh, S.E., 

M.E.,Sy 

 

This study aimed to determine the effect of compensation and work environment on 

employee performance through work motivation as an intervening variable among 

the employees of PDAM Tirta Kamuning Kuningan. This research used a 

quantitative method. The sample employed a saturated sampling technique, 

involving 88 respondents. Data were collected using questionnaires and an interval 

scale. The data analysis included instrument testing, classical assumption testing, 

hypothesis testing (t-test), path analysis, and the Sobel test. The research data were 

processed using IBM SPSS 26. The results of the study showed that compensation 

had a positive effect on work motivation, work environment had a positive effect on 

work motivation, compensation had a negative effect on employee performance, 

work environment had a positive effect on employee performance, work motivation 

had a positive effect on employee performance, work motivation mediated the effect 

of compensation on employee performance, and work motivation mediated the 

effect of work environment on employee performance. 

 

Keywords: Compensation, Work Environment, Work Motivation, Employee 

Performance 
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