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ABSTRAK

Rahma Fadila, 20210510074, Pengaruh Perilaku Cyberloafing dan Komitmen
Organisasi terhadap Kinerja Karyawan dengan Self-Control sebagai Variabel
Moderating (Penelitian pada Karyawan BUMD Kabupaten Kuningan).
Dibimbing oleh Prof. Dr.H. Dikdik Harjadi, S.E.,M.Si dan Dr. Munir Nur
Komarudin, S.Pd., MM.

Penelitian ini bertujuan untuk menginvestigasi dampak perilaku cyberloafing dan
komitmen organisasi terhadap kinerja karyawan BUMD Kabupaten Kuningan,
serta memperoleh pemahaman tentang pengaruh moderasi Self-control dalam
hubungan antara perilaku cyberloafing dan komitmen organisasi terhadap kinerja
karyawan. Penelitian ini dilatarbelakangi oleh kasus yang sering terjadi di mana
karyawan melakukan cyberloafing yang berdampak negatif terhadap kinerja
mereka. Metode yang digunakan dalam penelitian ini adalah metode kuantitatif
deskriptif dengan menggunakan kuesioner sebagai alat pengumpulan data. Sampel
penelitian terdiri dari 175 karyawan BUMD Kabupaten Kuningan yang dipilih
secara acak menggunakan metode random sampling. Program SPSS digunakan
untuk menganalisis data dalam penelitian ini dan pengukuran menggunakan skala
interval. Hasil penelitian menunjukkan adanya pengaruh negatif dan signifikan
antara perilaku cyberloafing dan kinerja karyawan, komitmen organisasi
berpengaruh signifikan terhadap kinerja karyawan. Selain itu, uji interaksi moderasi
Self-control dalam hubungan antara perilaku cyberloafing dan komitmen organisasi
terhadap kinerja karyawan menunjukkan bahwa Self-control mampu memoderasi
pengaruh perilaku cyberloafing serta komitmen organisasi terhadap kinerja
karyawan. Kesimpulannya, individu yang memiliki tingkat Self-control tinggi dapat
memperlemah perilaku cyberloafing namun memperkuat komitmen organisasi
yang dimiliki karyawan, dari kedua faktor tersebut dapat meningkatkan kinerja
karyawan di perusahaan.

Kata kunci : Komitmen Organisasi, Kinerja Karyawan, Perilaku
Cyberloafing, Self-control



ABSTRACT

Rahma Fadila, 20210510074, The Influence of Cyberloafing Behavior and
Organizational Commitment on Employee Performance with Self-Control as a
Moderating Variable (Research on BUMD Employees in Kuningan Regency).
Supervised by Prof. Dr.H. Dikdik Harjadi, S.E., M.Si and Dr. Munir Nur
Komarudin, S.Pd., MM.

This study aims to investigate the impact of cyberloafing behavior and
organizational commitment on the performance of Kuningan Regency BUMD
employees, as well as gain an understanding of the influence of Self-control
moderation in the relationship between cyberloafing behavior and organizational
commitment on employee performance. This research is motivated by frequent
cases where employees cyberloafing negatively impact their performance. The
method used in this study is a descriptive quantitative method using questionnaires
as a data collection tool. The research sample consisted of 175 employees of BUMD
Kuningan Regency who were randomly selected using the random sampling
method. The SPSS program was used to analyze the data in this study and
measurements using an interval scale. The results of the study show that there is a
negative and significant influence between cyberloafing behavior and employee
performance, organizational commitment has a significant effect on employee
performance. In addition, the Self-control moderation interaction test in the
relationship between cyberloafing behavior and organizational commitment to
employee performance showed that Self-control was able to moderate the influence
of cyberloafing behavior as well as organizational commitment on employee
performance. In conclusion, individuals who have a high level of self-control can
weaken cyberloafing behavior but strengthen the organizational commitment that
employees have, from both factors can improve employee performance in the
company.

Keywords : Organizational Commitment, Employee Performance, Cyberloafing
Behavior, Self-control
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