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MOTTO 

if you never bleed, you’re never gonna grow 

-Taylor Swift- 
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ABSTRAK 

Dane Melinda. 20200510024. Pengaruh Motivasi Kerja Terhadap Kinerja 

Karyawan Dengan Need For Achievement Sebagai Variabel Moderasi 

(Survey Pada Hotel Prima Resort Sangkanhurip Kabupaten 

Kuningan). Dibimbing oleh : Oding Syafrudin, M.M dan Deri Prayudi, 

S.E.,M.M 

Tujuan   penelitian  ini  adalah  untuk  mengetahui  :  (1)  Pengaruh motivasi kerja 

terhadap kinerja  karyawan.  (2) Apakah need for achievement dapat memoderasi 

pengaruh motivasi kerja terhadap kinerja karyawan pada Hotel Prima Resort 

Sangkanhurip. Populasi dalam penelitian ini yaitu karyawan Hotel Prima Resort 

Sangkanhurip. Teknik pengambilan sampel yaitu teknik sampel sampling yang 

dimana menggunakan respondennya seluruh karyawan. Teknik pengumpulan data 

dilakukan dalam penelitian ini yaitu dengan cara menyebar kuesioner dan 

pengukurannya menggunakan skala interval. Analisis data menggunakan regresi 

linier sederhana yang dibantu dengan sofware IBM SPSS versi 25.0. Berdasarkan 

hasil penelitian yang telah dilakukan menunjukkan bahwa (1) Motivasi kerja  

berpengaruh  positif  dan signifikan  terhadap kinerja pegawai (2) Need for 

achievement dapat memoderasi pengaruh motivasi kerja terhdap kinerja. 

Kata kunci : Motivasi Kerja, Kinerja Karyawan, Need For Achievement 
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ABSTRACT 

Dane Melinda. 20200510024. The Effect of Work Motivation on Employee 

Performance With Need For Achievement as a Moderating Variable (Survey 

at Prima Resort Sangkanhurip Hotel Kuningan Regency). Supervised by: 

Oding Syafrudin, M.M and Deri Prayudi, S.E., M.M. 

The purpose of this study is to find out:  (1) The influence of Motivation work 

motivation on employee performance employees.  (2) Can the need for 

achievement moderate the effect of work motivation on employee performance 

on employee performance at Prima Resort Sangkanhurip Hotel. Population in 

this study this study namely employees of Prima Resort Hotel Sangkanhurip. 

Sampling technique sampling technique, namely the sample sampling technique 

which which uses all employee respondents. The data collection technique used 

in this study is by how to distribute questionnaires and measurements using 

interval scale. Data analysis using simple linear regression assisted by IBM 

SPSS software version 25.0. Based on the results of the research that has been 

done shows that (1) Work motivation has a positive and significant effect on 

employee performance (2) Need for achievement can moderate the influence of 

work motivation on employee performance. 

Keywords: Work Motivation, Employee Performance, Need for Achievement 
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