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ABSTRAK 

JOHAN SANDHYA YUDHA, 20200510054, “Pengaruh Reward, Punishment 

dan Budaya Organisasi Terhadap Kinerja Karyawan Survey pada Karyawan 

CV Jagaraga Kuningan” Program studi manajemen fakultas ekonomi dan 

bisnis universitas kuningan. Bimbingan oleh DR. H. Dikdik Harjadi, S.E., 

M.Si dan Fauziyah Adzimatinur, S.E., M.Si. 

 

Tujuan penelitian ini adalah untuk mengetahui pengaruh reward, punishment dan 

budaya organisasi baik secara parsial ataupun simultan terhadap kinerja karyawan 

CV Jagaraga Kuningan. Penelitian ini dilakukan menggunakan metode analisis 

pendekatan kuantitatif. Populasi dalam penelitian ini yaitu seluruh karyawan CV 

Jagaraga Kuningan yang berjumlah 49 orang, dimana seluruh populasi dijadikan 

sampel penelitian dengan menggunakan tekniksampling jenuh. Teknik 

pengumpulan data menggunakan angket dengan sekala likert. Hasil penelitian ini 

yaitu variabel reward berpengaruh positif dan signifikan terhadap kinerja 

karyawan, variabel punishment berpengaruh positif dan signifikan dan variabel 

budaya organisasi berpengaruh positif dan signifikan terhadap kinerja karyawan, 

variabel reward, punishment dan budaya organisasi secara simultan berpengaruh 

positif dan signifikan terhadap kinerja karyawan. 

 

Kata kunci : Reward, Punishment, Budaya Organisasi, dan Kinerja Karyawan  
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ABSTRACT 

JOHAN SANDHYA YUDHA, 20200510054, "The Influence of Reward, 

Punishment and Organizational Culture on Employee Performance Survey of 

CV Jagaraga Kuningan Employees" Management study program, Faculty of 

Economics and Business, Kuningan University. Guidance by DR. H. Dikdik 

Harjadi, S.E., M.Si and Fauziyah Adzimatinur, S.E., M.Si. 

 

The purpose of this research is to determine the influence of reward, punishment 

and organizational culture, either partially or simultaneously, on the performance 

of CV Jagaraga Kuningan employees. This research was conducted using a 

quantitative approach analysis method. The population in this study was all 35 

employees of CV Jagaraga Kuningan, where the entire population was used as a 

research sample using saturated sampling techniques. The data collection 

technique uses a questionnaire with a Likert scale. The results of this research are 

that the reward variable has a positive and significant effect on employee 

performance, the punishment variable has a positive and significant effect and the 

organizational culture variable has a positive and significant effect on employee 

performance, the reward, punishment and organizational culture variables 

simultaneously have a positive and significant effect on employee performance. 

 

Keywords: Reward, Punishment, Organizational Culture, and Employee 

Performance 
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