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ABSTRACT 

 

Syakiroh; Dikdik Harjadi; Dede Djuniardi (2024), “The Influence of Employee 

Engagement, Work Discipline and Transformational Leadership Style of Village 

Heads on the Performance of Village Apparatus with Organizational Commitment 

as an Intervening Variable (Survey of Village Apparatus in Cidahu District, 

Kuningan Regency).”  

This research phenomenon is oriented towards the performance of village 

apparatus in Cidahu District, Kuningan Regency. The population of this study 

was all village apparatus in Cidahu District, Kuningan Regency, totaling 135 

employees. Given the relatively small population, all populations were used as 

samples in this study, totaling 135 village apparatus in Cidahu District, Kuningan 

Regency. The results of the study were that employee engagement had a positive 

and insignificant effect on organizational commitment. Work discipline and 

transformational leadership style of the village head had a positive and 

significant effect on organizational commitment. Employee engagement and work 

discipline had a positive and significant effect on the performance of village 

apparatus. The transformational leadership style of the village head had a 

negative and insignificant effect on the performance of village apparatus. 

Organizational commitment had a positive and insignificant effect on the 

performance of village apparatus. Organizational commitment is unable to 

mediate the influence of employee engagement, work discipline and 

transformational leadership style on the performance of village officials. 

 

Keywords : Village Apparatus Performance; Organizational Commitment; 

Employee Engagement; Work Discipline; Transformational 

Leadership Style 
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ABSTRAK 

 

Syakiroh; Dikdik Harjadi; Dede Djuniardi (2024), “Pengaruh Employee 

Engagement, Disiplin Kerja Dan Gaya Kepemimpinan Transformasional Kepala 

Desa Terhadap Kinerja Perangkat Desa Dengan Komitmen Organisasi Sebagai 

Variabel Intervening (Survey Terhadap Perangkat Desa Se-Kecamatan Cidahu 

Kabupaten Kuningan).”  

Fenomena penelitian ini berorientasi pada kinerja perangkat desa se-Kecamatan 

Cidahu Kabupaten Kuningan. Populasi penelitian ini adalah seluruh perangkat 

desa yang berada di Kecamatan Cidahu Kabupaten Kuningan yang berjumlah 

135 pegawai. Mengingat jumlah populasi yang cukup kecil, maka semua populasi 

dijadikan sebagai sampel pada penelitian ini sebanyak 135 perangkat desa se 

Kecamatan Cidahu Kabupaten Kuningan. Hasil penelitian yakni employee 

engagement berpengaruh positif dan tidak signifikan terhadap komitmen 

organisasi. Disiplin kerja dan gaya kepemimpinan transformasional kepala desa 

berpengaruh positif dan signifikan terhadap komitmen organisasi. Employee 

engagement dan disiplin kerja berpengaruh positif dan signifikan terhadap kinerja 

perangkat desa. Gaya kepemimpinan transformasional kepala desa berpengaruh 

negatif dan tidak signifikan terhadap kinerja perangkat desa. Komitmen organisasi 

berpengaruh positif dan tidak signifikan terhadap kinerja perangkat desa. 

Komitmen organisasi tidak mampu memediasi pengaruh employee enaggement, 

disiplin kerja dan gaya kepemimpinan transformasional terhadap kinerja 

perangkat desa. 

 

Kata Kunci : Kinerja Perangkat Desa; Komitmen Organisasi; Employee 

Engagement; Disiplin Kerja; Gaya Kepemimpinan 

Transformasional 
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