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ABSTRAK

Dandi Saputra Nomeor Induk Mahasiswa 20200510052. Judul skripsi
Pengaruh Kepuasan Kerja Dan Lingkungan Kerja Terhadap Kinerja Pegawai
Pada Dinas Pengendalian Penduduk Keluarga Berencana,Pemberdayaan
Perempuan dan Perlindungan Anak Kabupaten Kuningan. Dibimbing oleh
Bapak Dr. Dadang Suhardi, S.E., M.M dan Bapak Deri Prayudi, S.E., M.M.
Program Studi Manajemen, Fakultas Ekonomi dan Bisnis, Universitas
Kuningan.

Tujuan yang ingin dicapai adalah untuk mengetahui pengaruh kepuasan kerja dan
lingkungan kerja baik secara parsial ataupun simultan terhadap kinerja pegawai
Pada Dinas Pengendalian Penduduk Keluarga Berencana,Pemberdayaan
Perempuan dan Perlindungan Anak Kabupaten Kuningan Adapun hipotesis yang
diajukan penulis dalam penelitian ini adalah kepuasan kerja dan lingkungan kerja
berpengaruh secara simultan terhadap kinerja pegawai, kepuasan berpengaruh
positif terhadap kinerja pegawai, lingkungan kerja berpengaruh positif terhadap
kinerja pegawai. Penelitian ini dilakukan menggunakan metode penelitian
deskriptif dan kuantitatif. Populasi dalam penelitian yaitu seluruh pegawai Pada
Dinas Pengendalian Penduduk Keluarga Berencana,Pemberdayaan Perempuan dan
Perlindungan Anak Kabupaten Kuningan yang berjumlah 67 orang. Sampel
penelitian ini berjumlah 67 orang. Teknik pengumpulan data menggunakan angket
dengan teknik analisis data melalui regresi linear berganda. Hasil pengujian
menunjukan bahwa: (1) Kepuasan Kerja Dan Lingkungan Kerja secara simultan
berpengaruh terhadap kinerja pegawai. (2) Kepuasan Kerja berpengaruh positif dan
signifikan terhadap kinerja pegawai. (3) Lingkungan Kerja berpengaruh positif dan
signifikan terhadap kinerja pegawai.

Kata Kunci : Kepuasan Kerja, Lingkungan Kerja dan Kinerja Pegawai.



ABSTRACT

Dandi Saputra Student ldentification Number 20200510052. Thesis title The
Influence of Job Satisfaction and Work Environment on Employee Performance
at the Family Planning, Women's Empowerment and Child Protection
Department of Kuningan Regency. Supervised by Dr. Dadang Suhardi, S.E.,
M.M and Mr. Deri Prayudi, S.E., M.M. Management Study Program, Faculty of
Economics and Business, Kuningan University.

The aim to be achieved is to determine the influence of job satisfaction and the work
environment, either partially or simultaneously, on employee performance at the
Population Control Service, Family Planning, Women's Empowerment and Child
Protection, Kuningan Regency. The hypothesis proposed by the author in this
research is that job satisfaction and the work environment have an influence.
simultaneously on employee performance, satisfaction has a positive effect on
employee performance, the work environment has a positive effect on employee
performance. This research was conducted using descriptive and quantitative
research methods. The population in the study were all employees at the Population
Control Service for Family Planning, Women's Empowerment and Child Protection,
Kuningan Regency, totaling 67 people. The sample for this research was 67 people.
The data collection technique uses a questionnaire with data analysis techniques
through multiple linear regression. The test results show that: (1) Job Satisfaction
and Work Environment simultaneously influence employee performance. (2) Job
satisfaction has a positive and significant effect on employee performance. (3) The
work environment has a positive and significant effect on employee performance.

Keywords: Job Satisfaction, Work Environment and Employee Performance.
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