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ABSTRACT 

Ayu Nurjannah : 20200510007 Year 2024 "The Influence of Soft Skills, 

Career Guidance, and Work Interest on Job Readiness. (Survey of Class 

of 2020 Students at the Faculty of Economics and Business, Kuningan 

University)”. Management Study Program, Faculty of Economics and 

Business, Kuningan University. Supervised by Dr. H. Yoyo Sunaryo N. 

Ir., M.P and Yasir Maulana. S.E., M.S.M 

This research was conducted at Kuningan University, where the aim was to find 

out how Soft Skills, Career Guidance, and Work Interest partially or 

simultaneously influence Job Readiness among Class of 2020 Students at the 

Faculty of Economics and Business, Kuningan University. This type of research 

uses a quantitative approach. The number of samples taken was 81 students from 

the Faculty of Economics and Business Class of 2020. The data collection 

technique in this research used a questionnaire which was processed using SPSS 

V.22 for Windows software. The data analysis used in this research is Quantitative 

Descriptive Analysis. The results of this research reveal that Soft Skills, Career 

Guidance, and Work Interest simultaneously have a significant influence on 

student work readiness. Apart from that, partially, Soft Skills, Career Guidance, 

and Work Interests have a positive and significant influence on students' work 

readiness. 
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