
97 

 

DAFTAR PUSTAKA 

 

Abid Muhtarom, Hery Suprapto, & Fatihatus Sa’adah. (2021). Pengaruh Locus Of 

Control, Organizational Commitment, Dan Perilaku Cyberloafing Terhadap 

Kinerja Pegawai Di Era Kebiasaan Baru (Studi Pada Pegawai Perumda BPR. 

Bank Daerah Lamongan). Jurnal E-Bis (Ekonomi-Bisnis), 5(1), 115–125. 

https://doi.org/10.37339/e-bis.v5i1.453 

Ali Khushk, A. (2019). Impact of Locus of Control (LOC) and Organizational 

Commitment on Employee Performance-Study of Service Sector, Pakistan. 

International Journal of Law and Peace Works Kambohwell Publishers 

Enterprises, 6(May), 5. www.kwpublisher.com 

Artiningsih, D. W., & Rasyid, S. (2013). Pengaruh Locus Of Control, Organization 

Citizenship Behavior dan Kualitas Kehidupan Kerja terhadap Kinerja 

Karyawan (Studi Kasus di Rumah Sakit Umum Daerah Kotabaru). JAM: 

Jurnal Aplikasi Manajemen, 11(3), 365–373. 

Astaginy, N., Kurnia, N., Popalia, D., Tanggetada, K., & Kolaka, K. (2023). 

Pengaruh Locus Of Control (LOC) Dan Kompetensi Terhadap Kinerja 

Pegawai (Studi Pada Inspektorat Kabupaten Kolaka). 1(4), 125–135. 

Ati, S. A., & Zulkaida, A. (2022). Conscientiousness Dan Kebijakan Organisasi: 

Mampukah Mengurangi Perilaku Cyberloafing? Arjwa: Jurnal Psikologi, 

1(4), 172–182. https://doi.org/10.35760/arjwa.2022.v1i4.7309  

Carito, D. W., & Sulistyan, R. B. (2021). Stres Kerja Dan Perilaku Cyberloafing 

Pada Pegawai. Jurnal Manajemen Dan Penelitian Akuntansi, 14(2), 115–128. 

https://doi.org/10.58431/jumpa.v14i2.220 

Darmilisani. (2019). Analisa Pengaruh Locus Of Control Internal dan eksternal 

Terhadap Kepuasan Kerja Pada Kantor Direksi PT.Socfin Medan. Jurnal of 

Community Service, 5(2), 122–136. 

Hafizah, S., & Ra’iyati, S. (2023). Pengaruh Regulasi Diri Terhadap Perilaku 



98 

 

Cyberslacking Mahasiswa. Psycho Idea, 21(2), 108. 

https://doi.org/10.30595/psychoidea.v21i2.16148 

Hossein, M., & Pisheh, M. (2011). A study of the relationship between locus of 

control and job involvement in Iran public employees. African Journal of 

Business Management, 5(34), 13217–13226. 

https://doi.org/10.5897/AJBM11.1482 

Hsia, J.-W., & Tseng, A.-H. (2015). Exploring the Relationships among Locus of 

Control, Work Enthusiasm, Leader-member Exchange, Organizational 

Commitment, Job Involvement, and Organizational Citizenship Behavior of 

High-tech Employees in Taiwan. Universal Journal of Management, 3(11), 

463–469. https://doi.org/10.13189/ujm.2015.031105 

Ihsan, M., Fadhil, M., & Hamid, U. (2022). Pengaruh Cyberloafing, Stres Kerja dan 

Lingkungan Kerja terhadap Kinerja Pegawai Badan Kepegawaian dan 

Pengembangan Sumber Daya Manusia Daerah (BKPSDMD). Paradoks : 

Jurnal Ilmu Ekonomi, 5(2), 171–182. 

https://doi.org/10.57178/paradoks.v5i2.405 

Kaloko, W. Y., Priharsari, D., & Perdanakusuma, A. R. (2022). Analisis Kualitatif 

Perilaku Cyberloafing terhadap Pekerja di Lingkungan Kerja. … Teknologi 

Informasi Dan Ilmu …, 6(2), 638–648. http://j-ptiik.ub.ac.id/index.php/j-

ptiik/article/download/10569/4681 

Khairunnisa, A., Priharsari, D., & Rachmadi, A. (2022). Analisis Kualitatif 

Pengaruh Cyberloafing pada Karyawan Work From Home pada Masa 

Pandemi Covid-19. Jurnal Pengembangan Teknologi …, 6(5), 2179–2187. 

http://j-ptiik.ub.ac.id/index.php/j-ptiik/article/download/11009/4872 

Kuswati, Y. (2020). The Influence of Organizational Culture and Work Discipline 

on Employee Performance. Journal Economic Resources, 3(1), 135 – 141. 

Murwaningsari, E. (2008). The Role of Organizational Commitment and 

Procedural Justice in Moderating the Relationship between Budgetary 



99 

 

Participation and Managerial Performance. Gadjah Mada International 

Journal of Business, 10(2), 185. https://doi.org/10.22146/gamaijb.5572 

Pangestuari, I., Karyatun, S., Permana Sultoni, R., Saratian, E. T. P., Soelton, M., 

& Nurul Hidayat, T. (2023). Apakah Benar Perilaku Cyberloafing Akibat 

Beban Kerja Dan Stres Kerja Yang Berlebihan? Jurnal Keuangan Dan Bisnis, 

21(2), 214–277. https://doi.org/10.32524/jkb.v21i2.842 

Pegawai, P., Bpr, P., & Daerah, B. (2021). Jurnal E-Bis ( Ekonomi-Bisnis ). 5(1), 

115–125. 

Rachman, M. M. (2022). Impact of Motivation on Performance: The Role of 

Organizational Commitment. Jurnal Manajemen Teori Dan Terapan | Journal 

of Theory and Applied Management, 15(3), 376–393. 

https://doi.org/10.20473/jmtt.v15i3.37848 

Ramli, A. H. (2019). Organizational Commitment and Employee Performance At 

Distributor Companies. Business and Entrepreneurial Review, 17(2), 121. 

https://doi.org/10.25105/ber.v17i1.5193 

Sabtohadi, J. (2020). Does the Organizational Commitment Act as a Mediator of 

the Impact of the Organizational Culture and Compensation on the 

Performance of Employees? Jurnal Manajemen Indonesia, 20(3), 194. 

https://doi.org/10.25124/jmi.v20i3.3516 

Samudi. (2022). Pengaruhlocus   of   Control,   Self   Esteemdan   Efikasi   

Diriterhadap  Kinerja Pegawai  Dengankepuasan  Kerja  Sebagai Variabel 

Intervening Di Kementerian Agama Lebak Banten. Jurnal Aksioma Ad-

Diniyyah : The Indonesian Journal of Islamic Studies, 10, 123–148. 

Santoso, Y. O., & Wibowo, D. H. (2022). Perilaku Cyberloafing Dapat 

Menimbulkan Prokrastinasi Kerja yang Membahayakan Perusahaan. 

Psikoborneo: Jurnal Ilmiah Psikologi, 10(4), 702. 

https://doi.org/10.30872/psikoborneo.v10i4.9133 

 


